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ABSTRACT
[bookmark: _Hlk116904103][bookmark: _Hlk116903895][bookmark: _Hlk116904272][bookmark: _Hlk116904160][bookmark: _Hlk116905531][bookmark: _Hlk175757086][bookmark: _Hlk116904491][bookmark: _Hlk116904508]Final year students must really prepare themselves to enter the world of work. To be able to compete in the world of work, students must present themselves as well as possible. This research was conducted to determine the influence of self-efficacy and motivation on work readiness of final year FEB Unjani students. This research using quantitative approach and an explanatory survey, which is used to  explain the effect between variables. The respondents of this research were final semester students of the Faculty of Economics and Business, Unjani. Data is collected by questionnaire and techniques of data analysis uses multiple regression analysis, where the classical assumptions are tested first. Hypothesis testing uses the t test and F test. From t test founds that self efficacy has a positive effect on work readiness of final year FEB Unjani students, so does motivation variable. And from the f test founds that self efficacy and work motivation effect simultaneously on work readiness of final year student in FEB Unjani.
[bookmark: _Hlk175420476]Keywords: self-efficacy, motivation, work readiness

ABSTRAK
Mahasiswa tingkat akhir harus mempersiapkan dirinya dalam memasuki dunia kerja. Untuk dapat bersaing menjadi kandidat terbaik yang dipilih oleh perusahaan tentu mahasiswa perlu menampilkan yang terbaik.  Penelitian ini dilakukan untuk mengetahui pengaruh self efficacy dan motivasi terhadap kesiapan kerja mahasiswa tingkat akhir FEB Unjani. Penelitian ini merupakan penelitian kuantitatif. Responden penelitian ini adalah mahasiswa tingkat akhir FEB Unjani. Pengumpulan data dilakukan dengan menyebarkan kuesioner dan analisis data dilakukan dengan analisis regresi berganda, dimana sebelumnya dilakukan uji asumsi klasik terlebih dahulu. Uji hipotesis dengan uji t dan uji F. Dari uji t diketahui bahwa self efficacy berpengaruh positif terhadap kesiapan kerja mahasiswa tingkat akhir FEB Unjani, begitu pula dengan variabel motivasi. Dan dari uji f diketahui bahwa self efficacy dan motivasi kerja berpengaruh secara simultan terhadap kesiapan kerja mahasiswa tingkat akhir FEB Unjani.
Kata Kunci: self efficacy, motivasi, kesiapan kerja
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[bookmark: _Hlk175745262]INTRODUCTION

[bookmark: _GoBack]In the current era of globalization, the level of competition between job seekers is increasingly fierce. Job seekers must really prepare themselves to be able to compete to be the best candidate selected by the company.  One of the problems currently occurring is someone's readiness to enter the world of work, in this case students. 

Final semester students who will complete their studies at university have a new focus, namely looking for work. When starting to enter the world of work, students are required to have the ability, knowledge and expertise to prepare themselves to be ready to compete to get the job they want. However, the process is not that easy, because the number of job opportunities is limited and the number of job seekers is increasing, making competition even tighter.  Job seekers with the best abilities will have a greater chance of getting a job.
The gap in the abilities of college graduates is an obstacle to many unfilled job vacancies (Zulfikar, 2023). One of the contributing factors is that the skills learned in college do not match the needs of the world of work. To avoid this condition, students should start developing their abilities, skills and competencies from the start of college. Attending seminars, training, language courses, skills courses, organizing and looking for lots of information about what needs to be prepared when entering the world of work are sometimes things that students forget because they are too focused on their busy studies on campus and forget to prepare themselves for the next stage. Preparing yourself to enter the world of work will be better if you prepare some time beforehand.
The following are open unemployment figures based on the latest level of education, Diploma and Bachelor level:
Tabel 1. Open Unemployment Rate for Diploma and Bachelor Graduates

	Pendidikan Terakhir
	2021
	        2022
	2023

	      Diploma I/II/III
	5.87%
	4.59%
	4.59%

	Universitas
	5.98%
	4.8%
	5.45%


    Sumber : BPS (2023)
From Table 1.1, it can be seen that the open unemployment rate for college graduates in 2023 is 5.45%, an increase compared to the previous year in 2022 which was at the level of 4.8%. This shows that the unemployment rate with a bachelor's degree has increased.
Many factors can influence student work readiness, both internal and external factors. Kasmir (2018) stated that one of the factors that influences work readiness is self-efficacy or belief in one's abilities. This feeling of self-confidence shows that he is sure that he will be successful in getting the job he wants.  The higher your self-efficacy, the higher the goals you set and the stronger your commitment to achieving your career goals. The lower a person's career self-efficacy, the lower the goals and commitment he holds (Baiti et al., 2017). With self-efficacy, a person has a sense of self-confidence and is ready to face a new stage in his life. 
Besides that, another factor that can influence work readiness is motivation (Anoraga, 2009). Motivation is the effort a person makes to move, maintain and direct a person's behavior so that they are encouraged to take action to do something so that they can achieve the desired results (Matapere & Nugroho, 2020). The purpose of motivation is to move or inspire someone to have the desire and willingness to do something so that they can obtain certain results and goals. Students need to have motivation when entering the world of work, where this motivation will encourage their actions in equipping themselves to improve the competencies needed in the world of work.
The importance of having self-efficacy and motivation so that it can encourage students' readiness when entering the world of work, this will help students adapt to future job demands. In this study, self-efficacy was measured using these indicators.

LITERATUR REVIEW
Self Efficacy 
Self-efficacy is a person's belief in their ability to face and solve problems, as well as the belief that they are able to organize and complete work in order to achieve work level (Cahyadi, 2022). Self-efficacy is a person's self-confidence regarding his ability to be able to carry out tasks and achieve goals (Mamentu, et al., 2023). Self-efficacy is a component of a person's personality in carrying out a desired goal, especially those related to work readiness. Self-efficacy is the belief that a person can successfully carry out the behavior necessary to produce good results (Solfema et al, 2019).
1. Level, level of difficulty of a task or situation that an individual feels capable of or not, in other words a person's belief in his or her ability to see the level of difficulty of a task or situation.
2. Generality, confidence in a person's abilities is demonstrated through his behavior, cognitive and affective behavior.
3. Strength, belief in the strength a person has to be able to survive in a situation even though they face difficulties and challenges.
Most studies use the theory developed by Bandura in measuring self-efficacy. In this research, self-efficacy will be measured based on the dimensions of self-efficacy according to Bandura.

Motivation
Motivation comes from the Latin word "movere" which means "to move" or mobilize (Zairotun, 2019). According to Matapere & Nugroho (2020) motivation is a person's efforts to move, maintain and direct a person's behavior so that they are encouraged to take action to do something so that they can achieve results. Ahmad & Mukhaiyar (2020) define motivation as something that raises enthusiasm or encouragement to enter the world of work, whether influenced from within or outside oneself. Motivation will encourage students to build the competencies needed for work. 
Motivation in this research focuses on motivation to enter the world of work, where the indicators used to measure motivation to enter the world of work use indicators according to Sukmadinata (2009), including:
1. Insistence
Motivated to enter the world of work because they see pressure and encouragement from the surrounding environment, such as the family environment, school environment, and community environment.
2. Motive
Motivated to enter the world of work because they have hope for a better future and achieving their desired goals.
3. Needs
Motivated to enter the world of work because they are encouraged to fulfill their physiological needs independently (not depending on other people) and feel more proud if they work than if they are unemployed.
4. Desire
Motivated to enter the world of work because they are interested in being able to work according to their desires and abilities.
[image: ]
Work Readiness
	Work readiness is an individual who has the skills, knowledge, attitudes and understanding to support new graduates to be productive and achieve the desired job (Elshaer, 2019). New graduates are expected to have work readiness by having academic and non-academic skills, because this will be an important point regarding competency standards in the world of work (Agustin, 2018). Gunawan et al., (2019) stated that student work readiness is a condition that must be prepared or created by students and universities before completing their studies.
	Work readiness will be measured using work readiness indicators according to Zain et al. (2020) including:
1. Have logical considerations
2. Have a critical attitude
3. Have the ability to work together
4. Responsible
5. Easily adapts to the environment
6. Ambitious to progress
This research was conducted to determine the influence of self-efficacy and motivation on work readiness of final students at the  Faculty of Economics and Business Unjani. The independent variables of this research are self-efficacy and motivation, while the independent variable is work readiness. So, the model of this research is as follows:
Gambar 1. Conceptual Model


RESEARCH METHOD
[bookmark: _Hlk175782944][bookmark: _Hlk175761097]This research uses a quantitative approach. The measurement scale used in this research is a Likert scale, with five answer choices in the questionnaire, namely strongly agree, agree, not sure, disagree and strongly disagree. The respondents of this research were final year students at the Unjani Faculty of Economics and Business. The sample size was determined using Roscoe's theory, where the sample size is at least 10 times the number of variables studied (Sugiyono, 2019). This research consists of 3 variables, so the minimum sample size is 30 respondents, but this research collected 120 respondents. Data analysis technique using multiple regression analysis, where the classical assumption test is carried out first as a condition that must be met. Hypothesis test use the t test and F test.

RESULT AND DISCUSSIONS
Validity Test
Each statement in the questionnaire is considered valid if the calculated Product Moment Correlation coefficient value is greater than the Product Moment Correlation coefficient value in the table (valid = r calculated > r table).
The r value of the table with n = 30 with a significance level of 5% is 0.361. The following are the results of the validity test :
Tabel 2. Validity Test Result    
	Variabel
	Item
	        R hitung
	R tabel
	Keterangan

	  
Self Efficacy
	X1
	0.709
	0.361
	Valid

	
	X2
	0.455
	0.361
	Valid

	
	X3
	0.564
	0.361
	Valid

	
	X4
	0.759
	0.361
	Valid

	
	X5
	0.803
	0.361
	Valid

	
	X6
	0.496
	0.361
	Valid

	



Motivation
	X7
	0.470
	0.361
	Valid

	
	X8
	0.445
	0.361
	Valid

	
	X9
	0.734
	0.361
	Valid

	
	X10
	0.665
	0.361
	Valid

	
	X11
	0.824
	0.361
	Valid

	
	X12
	0.658
	0.361
	Valid

	
	X13
	0.798
	0.361
	     Valid

	
	X14
	0.807
	0.361
	 Valid

	
	X15
	0.717
	0.361
	 Valid

	




Work Readiness
	Y16
	0.556
	0.361
	 Valid

	
	Y17
	0.468
	0.361
	 Valid

	
	Y18
	0.449
	0.361
	 Valid

	
	Y19
	0.431
	0.361
	 Valid

	
	Y20
	0.662
	0.361
	 Valid

	
	Y21
	0.781
	0.361
	 Valid

	
	Y22
	0.714
	0.361
	 Valid

	
	Y23
	0.775
	0.361
	 Valid

	
	Y24
	0.676
	0.361
	 Valid

	
	Y25
	0.780
	0.361
	Valid

	
	Y26
	0.736
	0.361
	Valid

	
	Y27
	0.791
	0.361
	Valid



The data above shows that all statement items are valid and can be used as research measuring tools.
Reliability Test
Sugiyono (2019) states that an item is said to be reliable if the Cronbach's Alpha value is > 0.6.
[bookmark: _Hlk175760535]Tabel 3. Reliability Test Result    
	Variabel
	Cronbach’s Alpha
	Keterangan

	Self Efficacy
	0.725
	Reliable

	Motivation
	0.855
	Reliabel

	Work Readiness
	0.877
	Reliable



The Cronbach's Alpha value for each variable instrument is greater than 0.6, this shows that the measuring instrument can provide consistent and reliable results.
Classical Assumption Test
Before multiple linear regression analysis, it is necessary to test classical assumptions, including the normality test, multicollinearity test and heteroscedasticity test.
1. Normality Test
Normality test to determine whether the data used is normally distributed or not. Normality test uses the Kolmogorov-Smirnov test. The decision making criteria are, if the significance value is > 0.05, then the data is normally distributed, conversely if the significance value is < 0.05, then the data is not normally distributed.
[bookmark: _Hlk175781450]Tabel 4. Normality Test Result    
	One-Sample Kolmogorov-Smirnov Test

	
	Unstandardized Residual

	N
	120

	Normal Parametersa,b
	Mean
	.0000000

	
	Std. Deviation
	2.79019672

	Most Extreme Differences
	Absolute
	.073

	
	Positive
	.037

	
	Negative
	-.073

	Test Statistic
	.073

	Asymp. Sig. (2-tailed)
	.177c

	a. Test distribution is Normal.

	b. Calculated from data.

	c. Lilliefors Significance Correction.


[image: ]
The results of the normality test show that the data is normally distributed because the significant value is 0.177 > 0.05. From the normality test, the regression model meets the normality assumptions.
2. Multicollinearity Test
To detect whether there is multicollinearity by looking at the Tolerance and VIF values. If the Tolerance value is more than 0.1 and VIF is less than 10, then multicollinearity does not occur.
[bookmark: _Hlk175783127][image: ]Tabel 5. Multicollinearity Test

The Tolerance value of the two independent variables in this study is 0.890 where the tolerance value is more than 0.1 and the VIF value of the two independent variables is 1.124 where the value is less than 10. So, it can be concluded that the regression model does not have multicollinearity problems
3. Heteroscedasticity Test
To detect whether there is heteroscedasticity by looking at the pattern of dots in the regression scatterplots. If the points spread in an unclear pattern above and below the number 0 on the Y axis, then there is no heteroscedasticity problem.
Gambar 2. Heteroscedasticity Test
Based on the image above, it is known that the points obtained are distributed randomly and do not form a particular pattern and appear to spread above and below zero on the Y axis, so it can be concluded that there is no heteroscedasticity problem found. 

Multiple Regression Analysis
[image: ]Multiple linear regression analysis was carried out using SPSS 25 for Windows, where the results of data processing obtained the following multiple linear regression equation:
[bookmark: _Hlk175786393]Tabel 6. Multiple Regression Result

Based on the table above, you can see the regression coefficient value for each variable, so that the multiple linear regression equation is as follows:
[bookmark: _Hlk121353660]𝑌̂   = 16,533 + 0,429 𝑋1 + 0,592 𝑋2
The following is an explanation of the regression equation:
a. The constant (a) = 16.533 shows that if the independent variable (X), namely self-efficacy and motivation, has a value of 0 (zero), then work readiness has a value of 16.533. In other words, the dependent variable in this research, namely the work readiness of final year students, without being influenced by the independent variables, has a value of 16.533.
b. Regression coefficient (b1) = 0.429 shows that if the self-efficacy variable (X1) increases by one unit, while the other independent variables are constant, work readiness will increase by 0.429
c. Regression coefficient (b2) = 0.592 shows that if the motivation variable (X2) increases by one unit, while the other independent variables are constant then work readiness will increase by 0.592

Partial Test (t Test)
T test to determine the influence of the independent variable partially on the dependent variable. The t test obtained the following results:

[image: ]Tabel 7. Partial Test Result (t Test)
The t test criteria are as follows:
- Ho is accepted, if -t table ≤ t count ≤ t table or sig value > 0.05
- Ho is rejected, if -t count < -t table or t count > t table, or sig value < 0.05
With a significance level (α) of 5%, df = n-k-1 = 120-2-1 = 117, and for the two-sided test the t table = 1.98045 and - 1.98045. 
Based on the t test results table above :
a. The self efficacy variable has a calculated t value = 3.783 > t table = 1.98045 and has a significance value of 0.000 < 0.05. So, Ho is rejected and H1 is accepted, from the hypothesis test it is known that self-efficiency has a positive effect on the work readiness of final year FEB Unjani students.
b. The motivation variable has a calculated t value = 5.868 > t table = 1.98045 and has a significance value of 0.000 < 0.05. So, Ho is rejected and H1 is accepted, meaning that from the hypothesis test it is known that motivation has a positive effect on work readiness of final year FEB Unjani students.

Simultaneous Test (F Test)
F test to determine the effect of independent variables simultaneously on the dependent variable.
[image: ]Tabel 8. Simultaneous Test (F Test)
The F test criteria are as follows:
- Ho is accepted, if -f table ≤ f count ≤ f table or sig value > 0.05
- Ho is rejected, if -f count < -f table or f count > f table, or sig value <0.05
With a significance level (α): 5%, df1= k–1 = 3-1 = 2 and df2 = n – k = 120-3 = 117 so that f table = 3.07 and – 3.07.
Based on the F test results above, it is obtained calculated f value = 35.679 > table f = 3.07 and significance value 0.000 < 0.05. So, Ho is rejected and H1 is accepted, it means that from the hypothesis test it is known that self-efficacy and motivation simultaneously effect on work readiness of final year FEB Unjani students.

Coefficient Determination
The coefficient of determination (R2) is used to determine the percentage contribution of the independent variable's influence simultaneously on the dependent variable (Priyatno, 2013). The coefficient of determination values ​​are shown in the following table: 
Tabel 7. Coefficient Determination
	Model Summaryb

	Model
	R
	R Square
	Adjusted R Square
	Std. Error of the Estimate

	1
	.616a
	.379
	.368
	2.81394

	a. Predictors: (Constant), X2, X1

	b. Dependent Variable: Y



Based on the table above, the coefficient of determination or R Square value is 0.379 or 37.9%. This shows that the variables of self-efficacy and motivation simultaneously influence work readiness by 37.9%, while the remaining 62.1% is influenced by other variables not used in this research.

The Influence of Self Efficacy on Work Readiness
The results of partial hypothesis testing reveal that the self-efficacy variable has a positive effect on work readiness of final year FEB Unjani students. The results of this research support the results of previous research conducted by Erliana and Rozana (2022), Khairiah, Zahara & Amalia (2023) and Alfatihah & Rahmi (2022) where all three previous studies stated that self-efficacy had a positive effect on work readiness of final year students. From several research results, it is known that final year students who will enter the world of work after graduating, need a strong belief in themselves that they can achieve their goals after graduating from college. With confidence in their abilities, students will think positively, be optimistic and have the fighting power to get the job they want in the future. With high self-efficacy, it can be said that a student is mentally ready to work when entering the world of work.

The Influence of Motivation on Work Readiness
Meanwhile, in partial hypothesis testing between motivation and work readiness variables, the results obtained were that H0 was rejected or in other words, H1 was accepted, where motivation had a positive effect on work readiness of final year FEB Unjani students. This research is in line with previous research conducted by Junaidi, Armida & Susanti (2018) and Wibowo & Nugroho (2021) which stated that motivation has a positive effect on work readiness of final year students. Motivation is closely related to effort and encouragement from within a person in achieving goals. Having motivation to enter the world of work will encourage someone to prepare themselves when entering the world of work. A person will be encouraged to prepare themselves to get a job to meet their needs. Final year students who have high motivation to enter the world of work will try to prepare themselves so that their needs and desires to get a job can be achieved immediately.

The Influence of Self Efficacy and Motivation on Work Readiness
Simultaneous testing with the f test obtained the result that Ho was rejected, where self-efficacy and motivation had a simultaneous influence on the work readiness of final year student in FEB Unjani. This research is in line with research by Hariyati, et al. (2022) and Mamentu, et al. (2023) stated that self-efficacy and motivation simultaneously influence the work readiness of final year students. After completing their education at university, it is hoped that students who have graduated can immediately find work. To face the world of work, students need to prepare themselves both mentally and intellectually. From this research it is known that self-efficacy and motivation simultaneously influence work readiness. Related to this, having self-efficacy and motivation is very necessary for all students, especially final year students, because in this way students will have high self-confidence, a sense of optimism, and try to prepare soft skills and hard skills. Therefore, self-efficacy and motivation are important to build and improve because they influence a person's work readiness.

CONCLUSION AND SUGGESTION
Based on the results and discussion that have been described, it can be concluded:
1. Self efficacy has a positive effect on the work readiness of final year FEB Unjani students, where if self efficacy increases, then the work readiness of final year FEB Unjani students will increase.
2. Motivation has a positive effect on the work readiness of final year FEB Unjani students, where if motivation increases, then the work readiness of final year FEB Unjani students will increase.
3. Self-efficacy and motivation simultaneously influence the work readiness of FEB Unjani final year students, where the results of the multiple regression test show that self-efficacy and motivation have an influence of 37.9% on the work readiness of FEB Unjani final year students, while the remaining 62.1% influenced by other variables not used in this study.
		In future research, other variables can be used or added that were not used in this research related to work readiness.
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X2  .592  .101  .453  5.868  .000  .890  1.124  

a. Dependent Variable: Y  
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ANOVA a  

Model  Sum of Squares  df  Mean Square  F  Sig.  

1  Regression  565.028  2  282.514  35.679  .000 b  

Residual  926.439  117  7.918    

Total  1491.467  119     

a. Dependent Variable: Y  

b. Predictors: (Constant), X2, X1  
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